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SULF 6 SUBMISSION DEADLINES 2006/7

 

 

The

 dates for the submission of SULF project claims AND supporting 

reports are as follows.

 

 

 

Q1 April 

–

 June 2006 latest claim date 7

th

 July 2006

 

 

Q2 July 

–

 September 2006 latest claim date 6

th

 October 2006 

 

 

Q

3 October 

-

 December 2006 latest claim date 12

th

 January 2007 

 

 

Q4 January 

-

 March 2007 latest claim date 16

th

 March 2007

 

 

Please note that failure to submit the project claim and supporting 

reports will result in your claim payment being held over until t

he next 

quarter.

 

 

All claims should be submitted to 

 

 

Sylvia O,Grady

 

Skills & Lifelong Learning Manager

 

STUC

 

333 Woodlands Road

 

Glasgow

 

G3 6NG
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IS THERE ANYBODY OUT THERE?





I believe it was Billy Connelly who popularised the saying “about as welcome as a fart in a spacesuit” – some days as a Union Learning Rep, I know exactly what he means!!!


For my sins and because I was slow to master the technique of stepping one pace backwards when volunteers were called for; I have ended up not only as an Industrial Relations Rep, but also as a Health & Safety and a Union Learning Rep. I never thought for a moment that the latter would be the hardest!


As an IR rep, people seek you out with their problems and issues; and although it is often difficult to get people to take Health & safety seriously at times, you can always help make the workplace safer by being observant and reporting hazards. With both roles, there is a definite correlation between the amount of effort you put in and the amount of satisfaction you get back of a job well done.


At times, as a ULR, you get the feeling that this isn’t the case and that you are prodding and prompting people about the benefits of lifelong learning to the point of being annoying. To the very point where colleagues discover that they do indeed have a spattering of the ‘French’ vernacular that is often apologised for; when they invite you to desist and depart the vicinity immediately!


Often equally unappreciated by workmates, bosses and fellow trade union officials; the ULR needs to be both passionate and persistent about their role. Some times you put in a lot of effort for absolutely no return, while sometimes you can do nothing and things just seem to fall wonderfully into place.


The Tayside ULR Forum is there to help fellow ULRs overcome the feeling that they plough a lone furrow and provide a level of mutual support – and no, our meetings don’t start with “Hi, I’m Ken – and I’m a ULR and my last ……”  -  if you don’t believe me, come see for yourself!











�





The Editor








To be followed by one on


Thursday 17th April 2008


at the


Overgate Learning Centre, Dundee





from 1.15pm  to  3pm











The next will be


will be held on  Thursday 17th January 2008


at the


DVA


10 Constitution Road, Dundee





from 1.15pm  to  3pm








Tayside ULR Forum Meetings
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		ILA Scotland Trade Union News


		December 2007


 


		Have you got your ILA Scotland Account?





		Have you considered opening your own ILA 			Scotland account to find out just how easy it is 		to access funding for learning?





By opening your own learner account, you’ll be able to share your knowledge of how simple the process is with members who are looking for one of their own.





And because the income threshold was raised from £15,000 to £18,000 more of you will be able to benefit from the ILA Scotland £200 offer. 





Even if you earn over £18,000 per year, you can still get £100 towards a range of courses. 





ILA Scotland partnership development officer, Claire Elliott said: “There are full-time, part-time, evening and day courses in a wide range of subjects on offer. Learners are asked to pay £10 towards each course they take.”





Here are just a few of the many courses available:





Customer care £80


European Computer Driving Licence (ECDL) £250


Introduction to photography £65


You can also find out about ILA Scotland approved courses at www.ilascotland.org.uk .





If you would like to find out more, then you can call the ILA Scotland helpline free on 0808 100 1090. Our advisers will be happy to talk to you about anything you need to know, give you information on the courses that you can use your funds for and even help you to decide what you want to do.

















Let us visit your workplace





Would you like us to come and visit your workplace? 





We have recently attended events at British Bakeries, Morrison’s, the Tribunals Service and the Inland Revenue.





To attend your event, all we need is a space so that people can drop by and speak to us. It is a great way for us to provide face to face information to people who would not have the confidence to call the helpline or whose first language is not English. The added bonus is on the day we can register people for their ILA Scotland application pack.





If you would like ILA Scotland to come along to your event, then please contact ILA Scotland partnership development officer Claire Elliott or Colin Reed at partners@ilascotland.org.uk.  








Basic Polish for Service Workers








Would your job be easier if you could speak a little Polish?





The Central Scotland Racial Equality Council Ltd can provide you with a basic understanding of the Polish language to help you be better understood when dealing with clients who have difficulty speaking English.





With a maximum of 15 people per class, each course consists of five two-hour sessions. The curriculum is designed by a GTC-registered teacher. It costs £60 per person. And classes can take place at a central Falkirk location or at your offices if 15 people from your organisation sign up. 





For more information contact Richard Pitts on admin@centralscotlandrec.org.uk or 01324 610 950.























STUC Learning Conference





The seventh annual STUC Learning Conference was held on 15 November 2007 at Hampden Park in Glasgow.  Addressing the Conference, Cabinet Secretary for Education & Lifelong Learning, Fiona Hyslop MSP announced that the Scottish Government is committing just under £4.25m over the next three years to union learning in Scotland.





This year’s Conference theme was “Reaching Out: Union Learning.”  Conference delegates participated in various workshops throughout the day, including sessions on working with migrant workers, everyday skills and funding.  The STUC Learning Conference supports trade union learning activity by targeting national key stakeholders in union learning, such as ULRs, learning providers, and representatives of affiliated unions. The STUC Learning Conference encourages awareness of policies and initiatives and to share achievements, experiences and best practice between trade unions and their partners.





The STUC Skills & Lifelong Learning Team supports ULRs in developing and sustaining a strong Scottish ULR network. Approximately 200 participants, including Scottish Union Learning Fund (SULF) Project Workers and union officials from all over Scotland, attended the conference.


�For more information, contact the STUC Skills & Lifelong Learning Team by email at � HYPERLINK "mailto:learning@stuc.org.uk" ��learning@stuc.org.uk�.
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			      Learning Team
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	BBC RaW





  -  Reading More and Writing


     Better with the BBC


�The BBC has launched its biggest adult literacy campaign ever - RaW - a fresh, entertainment-led, three-year drive to engage the passions and interests of the nation. With activity throughout the UK and broadcast content on every platform, RaW is a dynamic campaign that aims to engage the nation's 12 million intermediate readers.


 �Linking with major partners and drawing on the UK's favourite drama and entertainment programmes, RaW will encourage a diverse audience to enjoy developing their reading and writing skills, through a series of informal, entertaining learning opportunities.





Informal and fun


RaW is not about signing up for courses or going back to school. Instead, the BBC has devised a whole range of resources and activities that people can enjoy, including reading a specially produced magazine with celebrity gossip, quizzes and features; taking part in a RaW Quiz in a local pub, which will feature rounds on sports, music and horoscopes; and enjoying a special edition interactive EastEnders DVD that takes you behind the scenes on the set. RaW Online is a magazine-style site that changes weekly, with activities, quizzes, personality and learning questionnaires, and RaW Phone coaching puts individuals in touch with a telephone 'coach' who will support them to meet practical objectives.





How can I get involved?


The BBC is creating a network of RaW centres, organisations working informally in their communities and including pubs, sports clubs, libraries, prisons, community centres and workplace learning centres. Each centre will be encouraging reading and writing for enjoyment, offering informal learning opportunities for adults in collaboration with the BBC. Formal learning may, or may not, be one of the outcomes of this experience.


RaW centres can pick and choose how they would like to be involved in RaW, for example: making BBC free resources available; providing access to web-based, downloadable materials; hosting RaW Quizzes, running RaW Reads - specialist reading groups targeted towards people's passions; taking part in RaW Swaps - innovative book sharing ideas.





The RaW Promotional DVD


�A promotional film, presented by Natasha Kaplinsky and a number of well known TV personalities, will give you further details about how you can get involved with RaW. It's available to view online at www.bbc.co.uk/raw/campaign or you can order your own copy when you sign up to become a RaW centre.





RaW centre regional events


�From September, the BBC will be holding RaW briefing sessions around the country so that community groups and interested parties in each location can find out more, take a first look at the resources available, question the RaW team and sign up to the campaign. Details of the events are available on the RaW website.





RaW data:-


2 million people so far have taken the first steps or become fully engaged with the project 


there are 6,500 RaW centres - libraries, prisons, pubs, workplaces - around the UK 


close to 1 million magazines have been distributed 


the website attracts 35,000 visitors a month 


280,000 Max and Lara storybooks have been distributed to libraries to be given away or loaned 


926,000 learners across the UK have downloaded RaW quizzes from the website.
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One of the work areas in all its glory


is pictured above and this story


shows what a good idea using a


diary date as a learning focus can be.





Elaine Taylor, a PCS ULR in the Dundee describes the events of September 26.


“One of my colleagues thought it would be good if we marked European Language Day in the Centre. From a small seed of an idea this proved to be a great success with about 95% of the centre involved.


“There are some 26 teams in the centre, Admin, Business Support and Training Section and each of the teams chose a different European Country.


They all decorated their work areas accordingly and many cooked/baked dishes of their chosen country.





European Language Day -         an excuse for some fun





“The teams were also asked to take part in a quiz around European languages and culture for which a small prize was given. 


“We were also allowed a dress down day which added greatly to the fun atmosphere of this very successful event.


“On the more serious side we arranged for the Dundee University’s Teaching Fellow of Languages to visit the centre and give help and advice on learning a foreign language, this also proved to be a success with a large number of people making enquiries.”








AROUND THE UNIONS





- an occassional series on what various Trade Unions


do on the subject of Lifelong Learning





The Communication Workers Union: represents over a quarter of a million workers in the communications industries – Postal, Telecoms, Call Centres, etc, etc.





Like most Trade Unions, the CWU has a stated commitment to bringing the benefits of Lifelong Learning to its membership.





An Education & Training Department based in London has the overarching responsibility, while 10 Regional Project Workers co-ordinate the work throughout the length and breadth of Great Britain & Northern Ireland.





The mainstay of the effort is the hundreds of Union Learning Reps who assist ordinary members in finding out more about learning opportunities in the localities. CWU ULRs undergo a minimum of one week’s training, with the opportunity to undertake further training. Indeed, a number of ULRs have even gone on to become accredited tutors, actually delivering training courses themselves.





Many of the Branches in the larger population centres have been able to establish well equipped Learning Centres, often with the help and co-operation of employers such as The Royal Mail, Parcelforce, BT, etc, etc.





In the more rural areas of the country; the formation of ULR Forums has gone a long way towards assisting CWU ULRs to uncover a number of learning opportunities through co-operation with other trade unions in these areas.
























































Since the last edition of the Newsletter, Dundee College has completed another programme of Digital Photography sessions which included basic, advanced and portrait photography plus image manipulation.  Once again this proved very popular with all the classes full once again.  We will be running more classes in January and these have been advertised in Dundee College’s Winter Newspaper.





The Newspaper was distributed to all DD postcodes within the Tayside area back in October over a two week period.  Please check with us regarding any remaining availabilty at the Enquiry Bureau on (01382) 834800 or by coming into the Overgate Learning Centre (Overgate Upper Mall, next to Primark).





If Learning Reps are looking for training for their members, please do not hesitate to contact me to discuss your requirements, as you will realise learning doesn’t always have to be vocational and we will try to do our very best to accommodate your requirements.





Remember the ILA threshold has been raised to £18,000 in order to qualify for the £200 grant.  If you need any leaflets on ILA funding, we have a small supply in the Learning Centre which we can give out (we also have leaflets in Community & Eastern Block languages).  Please contact me on (01382) 314210.





Our Internet Access is proving to be a very popular feature within our Learning Centre and we are planning an official launch later in the year.  Internet Access is available Monday-Saturday 9am-6pm (last logon 5.30pm) and Sunday 12 noon-4pm (last logon 3.30pm) and costs £1 for 30 mins.  Printing costs are charged at 10p per sheet.





We look forward to welcoming you to the Overgate Learning Centre      -      Denise Scobie, Centre Manager
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Welcome to


      Dundee College 
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  Who are we?


     


 					    					What do we do?





The Forum:





The Forum meets regularly, at least once a quarter, so that local Union Learning Reps can gather together and relate their experiences. When successes are reported, we hope to be inspired into repeating them elsewhere; or where frustrations and barriers are encountered, we hope to provide solutions to overcome them.


To achieve those objectives, we are very much dependent upon local ULRs coming along and supporting the efforts of the Forum. Participation can be on any level at which you feel comfortable; even if you are only coming along to ‘steal’ good ideas, then it will help spread the message. Why not give us a try? – it’s your Forum too!





Objectives;





The Tayside Union Learning Reps Forum is an informal gathering of like-minded people. Our objective is to create a focal point for Lifelong Learning within the dozens of local Trade Unions who serve thousands of members employed by hundreds of businesses in and around the Tayside area.


We aim to achieve this by pooling the knowledge and experience gained by the numerous Union Learning Reps who are already active in the region; whilst using our collective bargaining strength to source all kinds of education opportunities for the benefit of trade union members. This publication will promote the success stories in the hope that it inspires others to follow on in the quest for ‘Lifelong Learning’. It can also be used to advertise opportunities; e.g. are you hoping to run a particular course, but need a minimum number of students to make it viable? Advertise it here and there could well be other ULRs reading this who could help fill the places. This newsletter could also publish appeals for help on less easy subjects to source; e.g. does anyone know where you can take a course on DIY Plumbing?





Contacts:





			Telephone			e-mail





Neil Bell………...	01382-513271  or  07710-429085	neil.bell1@thepensionservice.gsi.gov.uk


Colin McAteer…	07877-495048			mcateercolin@hotmail.com	


Brian Crayford...	07840-021069			briancrayford@hotmail.com


Ken McKenzie…	01382-302256  or 07730-310037	ken@cwuedb.org


Emma Naylor….	07835-293710			emma.naylor@dwp.gsi.gov.uk





Additional copies of this newsletter are available, either electronically or on paper. Can we add any of your fellow ULRs to our distribution list?


Queries, suggestions, comments, or articles for submission can be sent to the Editor; Ken McKenzie; by e-mail at:- ken@cwuedb.org
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