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SULF 6 SUBMISSION DEADLINES 2006/7

 

 

The

 dates for the submission of SULF project claims AND supporting 

reports are as follows.

 

 

 

Q1 April 

–

 June 2006 latest claim date 7

th

 July 2006

 

 

Q2 July 

–

 September 2006 latest claim date 6

th

 October 2006 

 

 

Q

3 October 

-

 December 2006 latest claim date 12

th

 January 2007 

 

 

Q4 January 

-

 March 2007 latest claim date 16

th

 March 2007

 

 

Please note that failure to submit the project claim and supporting 

reports will result in your claim payment being held over until t

he next 

quarter.

 

 

All claims should be submitted to 

 

 

Sylvia O,Grady

 

Skills & Lifelong Learning Manager

 

STUC

 

333 Woodlands Road

 

Glasgow

 

G3 6NG
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CAN’T COOK – BUT WILLING TO LEARN





As a fine example of what can be achieved with a little co-operation between ULRs; a cookery class has been running at Dundee College for those wishing to brush up on their culinary skills.


This course is being run over ten weeks with each session lasting 3 hours. Themes already visited have included Scottish, Indian, Chinese, Italian and German cuisine.


Ingredients for each lesson cost around £10 per person on the night and the food prepared is available to be taken away and devoured at home ‘for those brave enough to do so’ (not my words, but a direct quote from one of the students!!!).


This is very much a pilot course for Dundee College, but it is hoped that the success of these cookery classes so far will prompt them to be run again as twilight classes during the Winter.


For further details, contact Colin McAteer, who has been one of the many cooks hoping not to spoil the broth! My thanks to Colin for the pictures and the inside information on who are the next potential Gordon Ramsays and Fanny Craddocks; as opposed to the next Sam and Ella!!!





The Editor





The next Tayside ULR Forum Meeting


 


�





will be held on  Thursday 19th July 2007


at the  Overgate Learning Centre, Dundee


from 1.15pm  to  3pm sharp
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Making a RHEAL Difference!





ILA Partnership Development Officer Colin Reed is keen to report on a new initiative that is sure to have a major impact across Tayside with a particular focus on our local rural areas. NHS Education for Scotland (NES) is currently putting the finishing touches to national Scottish framework for Rural Health Education (RHEAL). 





Informed by over three years’ research and planning, RHEAL intends to provide a portfolio of educational and developmental resources, guidance and support for NHS and non-NHS health-related staff, including home-based carers, based primarily in rural areas. Traditionally, it has been demonstrated that this group have the greatest need for such services but have always suffered from having the poorest access.





The NHS is well established as the biggest employer across rural areas of Scotland, and with midwives, dental nurses & staff, ambulance workers, practice nurses and pharmacy staff included RHEAL is sure to have a massive reach to these valued workers across the region.





ILA Scotland are delighted to be working in partnership with RHEAL and are hoping to build this relationship over time to include awareness raising events, briefings, workshops and workplace events. Watch this space!








The STUC Signs a Memorandum of Understanding


With The Open University





Over fifteen per cent of adults in Scotland could benefit from a landmark partnership agreement signed by the STUC and The Open University in Scotland on Friday, 8 June. The partnership is set to play an important role in widening access to higher education and developing skills in the workplace by opening up learning opportunities for trade unionists in Scotland.  





The agreement outlines how the two organisations will work together to ensure that those who have previously benefited least from education and training can develop their skills, confidence and careers through access to learning. A key element of the agreement will be to offer a 10 per cent discount on a wide range of courses to union members who are new to studying with the OU.





The launch event took place at Rolls Royce’s Inchinnan plant. The agreement was signed by Grahame Smith, General Secretary of the STUC and Peter Syme, Scottish Director of The Open University in Rolls Royce, a workplace that has a successful history of trade union and employer partnership in learning opportunities.





For more information, contact John Slaven, Development Officer, by email at � HYPERLINK "mailto:jslaven@stuc.org.uk" ��jslaven@stuc.org.uk� or by phone on 0141 337 8117





or visit our website at:-





� HYPERLINK "http://www.scottishunionlearning.com/resources/the-open-university" �http://www.scottishunionlearning.com/resources/the-open-university�





� EMBED MSPhotoEd.3  ���




















 





STUC Skills & Lifelong Learning Team


























THE DEMISE OF THE ANALOGUE TELEVISION SERVICE





You may be starting to become aware of the growing publicity surrounding the switchover from  normal analogue TV to Digital only television transmission. This is likely to create a deal of confusion among TV viewers throughout the country, and particularly, elderly people.


ULRs are ideally placed to help people understand what this means for them. Here are some of the important questions and the answers to them:-





What is digital switchover?





Digital switchover is the process of changing the UK’s television broadcasting to a digital format. It involves converting the current terrestrial television broadcasting network, as well as encouraging everyone to convert or upgrade their TV sets and recording equipment to receive digital television.





Why do we need to switch?





The Government wants everyone to have the greatest choice of digital TV options that they can afford. This can only be achieved through a universal switch to digital signals. Today 27% of UK households cannot receive the full range of digital services available free through their aerials. After digital switchover, at least 98.5% of homes in the UK should be able to receive free digital TV transmission through an aerial. 


In addition, much of the UK’s broadcasting and transmission network is over 30 years old and needs replacing. It should be replaced with the best available technology – digital - so that the UK is ready for the broadcasting of the future. Digital switchover will also free up a spectrum that can be used to provide new innovative services for consumers such as high definition television, broadcasting services to mobile phones and other handheld devices, plus new interactive services





When will switchover happen?





The Government has confirmed that digital switchover will happen between 2008 and 2012  ITV region by ITV region, starting in the Border region. Both Grampian and STV are due to switch over in 2010.





What is Digital UK?





Digital UK is the independent, a not for profit organisation that is co-ordinating the UK’s switchover to digital television. It has been set up by the public service broadcasters and the digital terrestrial television multiplex operators with the support of the manufacturers and retailers.





How will I know when and what to do?





Digital UK will lead a major information campaign to ensure that everyone knows what’s happening, what they need to do, and when.





Will there be help for elderly & disabled people to switch?





Those who most need it will be given support to help them through the switchover process: 


A support scheme will provide equipment to convert one TV set, help with its installation and follow-up support for people aged 75 years and over and people with significant disabilities (those receiving attendance allowance or disability living allowance). Specific support will be provided for households where one person is blind. 


There will be no charge for the help given to the poorest eligible households e.g. those on Income Support, Job Seeker’s Allowance or Pension Credit. However, there will be a modest fee for this help to other households.


Consumers eligible for help will be sent more information well before their area goes digital.





�


Further information available at � HYPERLINK "http://www.digital.co.uk" ��www.digitaluk.co.uk�


or call 08456 50 50 50











Just a reminder…..





A word to all concerned to remind you that the new £18,000 income threshold for those eligible for £200 ILA Scotland funding is now in full swing and is already responsible for a massive impact on learners.





It should be remembered that giving as many people as possible the opportunity in take part in learning is a priority for the Scottish Executive. The ILA Scotland scheme has already helped 33,000 low-income learners since 2004. The scheme is working well, and there is a strong desire to build on that success. This is why these changes to the qualifying income level are being made - to allow many more people to get financial support for their studies and personal development.





For more information, or to discuss any projects or initiatives that you would bring to my attention, please contact Colin Reed – ILA Partnership Development Officer at � HYPERLINK "mailto:colinr@learndirectscotland.com" ��colinr@learndirectscotland.com�
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ILA Scotland Helpline number – 0808 100 1090








Demand for Learning





Scots workers are more likely to undertake learning because of their current level of qualification and involvement of a trade union in learning.





Evidence gathered in a ground breaking report commissioned by the STUC indicates that an estimated 400,000 people who work in a unionised workplace intend to undertake learning, three quarters of whom plan to do so within the next 2-3 years. ULRs across Scotland are confident that the demand for union-led learning is increasing and with sufficient resources, they could deliver significantly higher numbers of learners in the workplace.





So why is research like this important? For one thing, it is hard evidence that union learning really works!








Dispatches


from the


Kingdom


(a ULR case study)
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Gail Bell is the Branch Learning Coordinator in DWP Fife Branch of PCS.  From surveys and discussions with members, she was aware that there was a big demand for learning more about IT and computer use.  





She was able to offer some members the chance to take up an ECDL distance learning course provided by Paisley University.  They were able to take up the course free of charge because of funding obtained by the University. So far about 30 members have signed up.





Other members were looking for a more basic course, which would be tutor lead. Gail spoke to Jim Walker, a Trade Union Education tutor at The Adam Smith College in Kirkcaldy.  Between them they were able to organise, specifically for members in Fife Branch, an evening class starting at a fairly basic level.  





There are about a dozen members on the course, which started last November. Although some have dropped out, because delivery of the material is very flexible, new starters have been able to join to keep the numbers up. The course will run at least until June and Gail is looking to see what can be provided from September onwards.  





Comments from members vary from “Brilliant!” and “We really enjoy the course” to “It’s a pity our employer doesn’t give us this sort of training”. The last remark is very pertinent, because many of the skills gained on the course will help in the use of I.T. at work. Yet it is not easy to obtain this sort of training through DWP.











TUC Partnership Lunch





This took place on the 27th March at the Overgate Learning Centre. Organised by the TU Studies Tutor, Ken Melville, the event attracted 30 Trade Union activists from around Scotland.





The purpose of the event was to inform activists of the TUC Education Service plans for the future; let them know what Dundee College can do to assist them in keeping their Reps trained and informed; finally, and probably more importantly to allow activists to let us know what they want from the college.





Speaking at the event were Gwen Grandison, Head of School; Harry Cunningham Regional Education Officer of TUC Education Scotland; Ken Melville; Lecturer for TUC Education and ably assisted by Andy Stark from Adam Smith College.





Following presentations on those subjects, activists were split into groups and in true TU Education fashion were given group activities to carry out on topics related to the services currently provided and what needs to be addressed in the future.





Results of these discussions were very useful and called for:-





 (1) More joined up thinking between the various TU Education sections between colleges to allow courses to run with merged classes if necessary;





 (2)  More varied provision of courses to include as up to date topics as possible;





 (3)  Attendance patterns for courses to be more accessible to students;





 (4) Increased dialogue between colleges and unions.





The activists agreed they had a part to play in ensuring courses were filled as best as possible to prevent cancellation due to short numbers.





Following the event there was the opportunity to ‘network’ at the excellent buffet lunch provided.





Overall the event was a success and one we need to continue to revisit on a regular basis to ensure we continue to improve our dialogue and services.
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  Who are we?


     


 					    					What do we do?





The Forum:





The Forum meets regularly, at least once a quarter, so that local Union Learning Reps can gather together and relate their experiences. When successes are reported, we hope to be inspired into repeating them elsewhere; or where frustrations and barriers are encountered, we hope to provide solutions to overcome them.


To achieve those objectives, we are very much dependent upon local ULRs coming along and supporting the efforts of the Forum. Participation can be on any level at which you feel comfortable; even if you are only coming along to ‘steal’ good ideas, then it will help spread the message. Why not give us a try? – it’s your Forum too!





Objectives;





The Tayside Union Learning Reps Forum is an informal gathering of like-minded people. Our objective is to create a focal point for Lifelong Learning within the dozens of local Trade Unions who serve thousands of members employed by hundreds of businesses in and around the Tayside area.


We aim to achieve this by pooling the knowledge and experience gained by the numerous Union Learning Reps who are already active in the region; whilst using our collective bargaining strength to source all kinds of education opportunities for the benefit of trade union members. This publication will promote the success stories in the hope that it inspires others to follow on in the quest for ‘Lifelong Learning’. It can also be used to advertise opportunities; e.g. are you hoping to run a particular course, but need a minimum number of students to make it viable? Advertise it here and there could well be other ULRs reading this who could help fill the places. This newsletter could also publish appeals for help on less easy subjects to source; e.g. does anyone know where you can take a course on DIY Plumbing?





Contacts:





			Telephone			e-mail





Neil Bell………...	01382-513271  or  07710-429085	neil.bell1@thepensionservice.gsi.gov.uk


Colin McAteer…	07877-495048			mcateercolin@hotmail.com	


Brian Crayford...	07840-021069			briancrayford@blueyonder.co.uk


Ken McKenzie…	01382-302256  or 07730-310037	ken@cwuedb.org


Emma Naylor….	07835-293710			emma.naylor@dwp.gsi.gov.uk








Additional copies of this newsletter are available, either electronically or on paper. Can we add any of your fellow ULRs to our distribution list?


Queries, suggestions, comments, or articles for submission can be sent to the Editor; Ken McKenzie; by e-mail at:- ken@cwuedb.org















































Since the last edition of the Newsletter, Dundee College has completed our programme of Digital Photography sessions which included basic, advanced and portrait photography plus image manipulation.  As this last programme was so popular, we are running it again in August and your Learning Reps will receive details of this in the very near future.





We also held an event for Union Learning Reps at the Learning Centre in March and you can learn more regarding this by reading Ken Melville’s article on page 3.  Ken has also included with this Newsletter a flyer advertising TUC Short Course Provision and Core Provision for session 2007/8.  If any union member is interested then please contact your Union Officials or Ken Melville. 





 We were pleased to be able to help Colin McAteer and Brian Crayford from the Railway Unions to get their Cookery course up and running and as you will have seen from the main article, this has been a great success.  If Learning Reps are looking for training for their members, please do not hesitate to contact me to discuss your requirements, as you will realise learning doesn’t always have to be vocational and we will try to do our very best to accommodate your requirements.





Dundee College are holding recruitment events in Overgate Shopping Mall every Tuesday until 14 August.  The events are for information, advice or to book a place on our part-time, full-time and open & flexible learning opportunities.  If you are thinking of changing career, have family members who are thinking of coming to College or just want to learn something new, then please come and see us to discuss your options.





As you will have read from Colin Reed, the ILA threshold has been raised to £18,000 in order to qualify.  If you need any leaflets on ILA funding, we have a small supply in the Learning Centre which we can give out (we also have leaflets in Community & Eastern Block languages).  Please contact me on (01382) 314210.





We look forward to welcoming you to the Overgate Learning Centre      -      Denise Scobie, Centre Manager
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Welcome to


      Dundee College 
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