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SULF 6 SUBMISSION DEADLINES 2006/7

 

 

The

 dates for the submission of SULF project claims AND supporting 

reports are as follows.

 

 

 

Q1 April 

–

 June 2006 latest claim date 7

th

 July 2006

 

 

Q2 July 

–

 September 2006 latest claim date 6

th

 October 2006 

 

 

Q

3 October 

-

 December 2006 latest claim date 12

th

 January 2007 

 

 

Q4 January 

-

 March 2007 latest claim date 16

th

 March 2007

 

 

Please note that failure to submit the project claim and supporting 

reports will result in your claim payment being held over until t

he next 

quarter.

 

 

All claims should be submitted to 

 

 

Sylvia O,Grady

 

Skills & Lifelong Learning Manager

 

STUC

 

333 Woodlands Road

 

Glasgow

 

G3 6NG
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The next Tayside ULR Forum Meeting


 


�





will be held on  Thursday 18th January 2007


at the  Overgate Learning  Centre,  Dundee


from  1.15pm  to  3pm











  Who are we?


     


 					    -    What do we do?





The Forum:





The Forum meets regularly, at least once a quarter, so that local Union Learning Reps can gather together and relate their experiences. When successes are reported, we hope to be inspired into repeating them elsewhere; or where frustrations and barriers are encountered, we hope to provide solutions to overcome them.


To achieve those objectives, we are very much dependent upon local ULRs coming along and supporting the efforts of the Forum. Participation can be on any level at which you feel comfortable; even if you are only coming along to ‘steal’ good ideas, then it will help spread the message. Why not give us a try? – it’s your Forum too!





Objectives;





The Tayside Union Learning Reps Forum is an informal gathering of like-minded people. Our objective is to create a focal point for Lifelong Learning within the dozens of local Trade Unions who serve thousands of members employed by hundreds of businesses in and around the Tayside area.


We aim to achieve this by pooling the knowledge and experience gained by the numerous Union Learning Reps who are already active in the region; whilst using our collective bargaining strength to source all kinds of education opportunities for the benefit of trade union members. This publication will promote the success stories in the hope that it inspires others to follow on in the quest for ‘Lifelong Learning’. It can also be used to advertise opportunities; e.g. are you hoping to run a particular course, but need a minimum number of students to make it viable? Advertise it here and there could well be other ULRs reading this who could help fill the places. This newsletter could also publish appeals for help on less easy subjects to source; e.g. does anyone know where you can take a course on DIY Plumbing?





Contacts:





			Telephone			e-mail


Neil Bell………...	01382-513271  or  07710-429085	neil.bell1@thepensionservice.gsi.gov.uk


Colin McAteer…	01382-532443  or 07803-627844	mcateercolin@hotmail.com	


Brian Crayford...	07840-021069			briancrayford@hotmail.com	


Ken McKenzie…	01382-302256  or 07730-310037	ken@cwuedb.org


Emma Naylor….	07835-293710			emma.naylor@dwp.gsi.gov.uk








Additional copies of this newsletter are available, either electronically or on paper. Can we add any of your fellow ULRs to our distribution list?


Queries, suggestions, comments, or articles for submission can be sent to the Editor; Ken McKenzie; by e-mail at:- ken@cwuedb.org





STUC Skills & Lifelong Learning Team


“Unions Work for Learning”





The 6th Annual STUC Learning Conference was held recently in Dundee. The conference provided participants with practical information and skills through workshops and presentations and also allowed ULRs from across the country to come together and discuss how we shape union learning throughout Scotland, both nationally and regionally. Sponsored by ILA Scotland, the theme of the conference was “Unions Work for Learning”.


Over 130 participants from all over Scotland, including Scottish Union Learning Fund (SULF) Project Workers and union officials, attended the conference. Of these, we welcomed over 100 Union Learning Reps from various unions.





A new conference structure focussed on workshops rather than speakers and the new format was very well received by participants.  One ULR commented, “I think that this year the conference was excellent.  It was organised for the Union Learning Reps and the workshops that I attended showed the benefits (of that).” Another ULR thought the event was well organised and said, “The workshops and workshop formats were particularly good…kept it lively, participative and interesting.”





Delegates participated in four workshops: 


The Role of ULRs: Organising Union Strength through the Learning Agenda 


Everyday Skills: How effective are national literacy and numeracy campaigns in the workplace?


Funding: ULRs Engage with ILA Scotland 


Speed Networking Session: Local Learning Forums  -  the ‘S’ Words (SULF, SALLT & SUA)  -  Highlands & Islands  -Setting up a Learning Agreement  -  and the NUJ’s “Putting the ‘e’ into English”





Exhibitors from City & Guilds, Dundee College, Dyslexia Scotland, Elmwood College, Glasgow Metropolitan College: Learn Direct and Build, ILA Scotland, learndirect scotland, Open University, Scottish Qualifications Authority, TUC Education and Zolk Ltd had a chance to speak with the delegates throughout the day. Participants also received a ULR Resource Pack, an ILA Scotland/STUC Learning backpack, nomination forms for the 2007 Helen Dowie Award for Lifelong Learning and other information to help them in their roles in the workplace.





For more information on union learning events throughout Scotland, visit � HYPERLINK "http://www.scottishunionlearning.com/events" ��http://www.scottishunionlearning.com/events�  


























Open University





Widens Reach of





ILA Scotland Scheme





The Open University has joined the ILA Scotland scheme, increasing the number of part-time courses available to learners.





More than 400 Open University learning opportunities are now included in the Scottish Executive initiative.





That means people on low incomes can get up to £200 a year towards the cost of studying part-time with the OU.





The courses on offer are designed to meet the needs of people from all backgrounds and with all kinds of interests. They include introductory, undergraduate and postgraduate courses, as well as a host of short courses and professional development modules. 





Peter Syme, Scottish Director of The Open University, commented: “Finance continues to be a barrier to learning and there is still relatively little financial support for people wishing to study part-time.





Part-time study plays a vital role in helping people to develop skills for work and in supporting economic growth, so any support that reduces the financial burden on those who find it hardest to pay is good news.





“We hope that the addition to the scheme of Open University courses will encourage even more people to apply for an ILA Scotland and use it to start their lifelong learning journey.” 








ILA Scotland’s Tayside Tour





From jobcentres to call centres, ILA (Individual Learning Account) Scotland has been targeting Tayside this winter.  Colin Reed, partnership development officer for the north of Scotland, took part in two Trade Union based events in Dundee during October.





First, Dave Ritchie from the Public & Commercial Services Union organised a ‘Learning at Work’ event at the HM Revenue and Customs call centre, which drew a great deal of interest and enthusiasm from the workforce.





Then Wendy Cornwell at Dundee Jobcentre Plus Contact Centre arranged an ILA Scotland awareness day,  where more than 200 staff got to find out about the scheme through presentations and ‘question & answer’ sessions.





In November, Claire Elliott – partnership development officer for the south of Scotland - was involved in the sixth annual STUC Learning Conference, which was sponsored by ILA Scotland and held at the Hilton Hotel, Dundee.





“We were delighted to have the opportunity to sponsor the conference and to speak with so many local union learning reps,” she said. “It was great to see so many new faces and speak to people that we hadn’t met before in workshops.”





If you’re running an event that might benefit from ILA Scotland support, or would like information on partnership development, then contact Colin Reed on 07917 130 196 or by e-mail at � HYPERLINK "mailto:colinr@learndirectscotland.com" \o "mailto:colinr@learndirectscotland.com" �colinr@learndirectscotland.com�  





Details of local courses and learning providers are available from the free ILA Scotland helpline on 0808 100 1090 or at � HYPERLINK "http://www.ilascotland.org.uk/" \o "http://www.ilascotland.org.uk/" �www.ilascotland.org.uk� 










































































There are many and varied learning opportunities for Trade Union members and their families and friends at Dundee College.  A considerable number of courses and programmes are offered on an open and flexible learning basis, allowing learners to work at times and locations which suit their working and family lives.  The continuing development of on-line and web-based learning is also increasing the flexibility of study and attendance patterns.  





The College web site –  � HYPERLINK "http://www.dundeecollege.ac.uk" ��www.dundeecollege.ac.uk�  is an excellent starting point for anyone looking for course information – and many of the college publications are now available for downloading.  The traditional forms of prospectus still exist, however, and can be ordered by calling the College Enquiry Bureau on 01382 834800.  Staff in the Bureau will also be happy to deal with any specific course enquiries.





The College has a number of LearnDirect centres where the very latest of resources are available for both learning and hands-on training.  Many of the courses available at the college are also eligible for financial support from your ILA.





Not everyone is necessarily looking to stretch their minds when it comes to college activities – they may well wish to stretch their bodies and the College has the perfect facility for this – the Space at the Kingsway Campus.  The Space offers an exhaustive (and possibly exhausting) range of activities.  A schedule for 2006 – 2007 is available and can be requested from the Enquiry Bureau.





This short article cannot do justice to the range, quantity and quality of the learning and leisure activities at the college.  Please consult the web site, or call the enquiry bureau – we will be delighted to hear from you and organise opportunities that will help you achieve career or personal objectives.


 


For further information, contact the College Enquiry Bureau on 01382-834800





�





Welcome to


      Dundee College 











THE  WORKERS’ EDUCATIONAL ASSOCIATION





Workplace Literacy Learning with the WEA


by Craig Finnie - Workplace Literacy Organiser








The term ‘literacy’ has been redefined by the Scottish Executive to encapsulate all the skills people use to communicate in the variety of roles their lives demand. Therefore, as well as reading and writing, literacy skills now describe the ability to listen, talk and use numbers.





Literacy is a term which is much misunderstood and can be a sensitive issue, especially in the workplace. Experience has shown the best way to promote learning opportunities to the workers has been to provide workers with an opportunity to meet tutors informally to find out more about what workplace learning might involve. 





With Scottish Executive studies revealing that around one in five of Scotland’s population have ‘significant difficulty’ with reading, writing and / or using numbers, the WEA believes in the importance of its work in this area. The organisation has an inclusive approach to the delivery of education and we deliver learning in community as well as the workplace. The Workers’ Educational Association is a national, democratic, voluntary sector organisation providing inclusive adult education in the community as well as in the workplace. We have a history of collaboration with Unions and offer a broad range of learning. Our modern, progressive approach reflects the organisation’s commitment to the development of worker’s interests.





If you are interested in finding out more about the organisation; please call our Edinburgh Headquarters on 0131 226 3456.











Mind Yer Language!  by Ken McKenzie





As well as the many tutor-led language courses available locally, there are literally hundreds of on-line sites for people wanting to try out a new language, especially some of the more popular ones; i.e. French, German, Italian and Spanish.


But what happens when you, as a ULR, are asked for something a little off the beaten track; perhaps some of the languages spoken in the popular holiday destinations; e.g. Bulgaria, Greece, Czech Republic (Prague), Portugal, Turkey, etc, etc.


Many people nowadays are travelling much further afield; Africa, the Middle and Far East, Japan and China are just a few examples.


Is your learner ‘Customer facing’ ? - then maybe some of languages used by new migrant workforce in Scotland; Polish, Ukrainian, Slovak, Hungarian; or perhaps those used by our long established ethnic communities, such as Chinese, Arabic or Hindi would be useful.


Another common remark made, is that tourists often travel to parts of Spain where languages such as Basque or Catalan are the ones in common usage by locals and people think that speaking conventional ‘Spanish’ is not always the best way for them to fit into the local scene.





One very useful web site that I have come across is  -  � HYPERLINK "http://www.omniglot.com" ��www.omniglot.com�  -  it has information on just about every global language that exists and even a few that are no longer in common usage. One very useful facility is the links to a number of on-line languages sites that are nearly all free to use   –   below is a fairly comprehensive list:-


Abkhaz, Afrikaans, Ainu, Albanian, Alsatian, American Sign Language (ASL), Arabic, Armenian, Assamese, Ayssyrian Aramaic, Azerbaijani, Basque, Breton, British Sign Language (BSL), Bulgarian, Burmese, Catalan, Cebuano, Chamorro, Cherokee, Chinese (Cantonese), Chinese (Mandarin), Chinese (Shanghainese), Chinese (Taiwanese), Cornish, Cree, Croatian, Czech, Danish, Dehong Dai, Dutch, English, Esperanto, French, Finnish, Friulian, Gaelic (Irish), Gaelic (Manx), Gaelic (Scottish), Galician, Georgian, German, Gothic, Greek, Guarani, Gujarati, Gwich'in, Hebrew, Hiligaynon, Hindi, Hungarian, Indonesian, Icelandic, Igbo, Italian, Japanese, Kannada, Khmer, Kiribati, Konkani, Korean, Kurdish, Lakhota, Lao, Latin, Latvian, Lithuanian, Luxembourgish, Malay, Māori, Marathi, Mi'kmaq, Nahuatl, Nepali, Norwegian, Old Church Slavonic, Old English, Old Norse, Persian, Polish, Portuguese, Romansh, Russian, Serbian, Sinhala, Slovak, Slovenian, Spanish, Swedish, Tagalog, Tamil, Thai, Tibetan, Turkish, Ukrainian, Uyghur, Vietnamese, Welsh, Wolof.


Click this link  � HYPERLINK "http://www.omniglot.com/links/courses.htm" ��http://www.omniglot.com/links/courses.htm�  or type it into your web browser to access the ‘omniglot’ site.





….and before you ask!  -  ‘Wolof’  is a language spoken by people in West Africa (e.g. Senegal).


On the humerous side; I deal with workers in the communications industry. One postman was very interested in learning to speak Alsatian. When asked why, he replied that it would help make his delivery round much safer; and could I recommend a site where he could also learn to speak Rottweiler, Doberman and Jack Russell???





Another excellent web / internet resource for languages is the BBC web-site:-  � HYPERLINK "http://www.bbc.co.uk/languages/" ��http://www.bbc.co.uk/languages/�  



































If there was just one wish that the Tayside ULR Forum could grant to you, as a Union Learning Rep, what would it be?





My own personal wish would be for the Forum to be more reflective of the people we are aiming to assist; by having more ULRs attending our Forum meetings from outside of the city of Dundee to represent the needs of the whole of ‘Tayside’ and also have a much more diverse range of ULRs from the many Trade Unions with members within our geography.





Perhaps you would like us to be more involved in setting up bespoke training with local education providers; in order that your learners can receive learning at a time and a place that suits them best. Maybe you would like us to be even more supportive of ULRs who operate in either small communities or workplaces with few workers. Could it be that you would like to attend Forum meetings, but find the day, time or place unsuitable. How about if we were also to meet up and network with the many other Local ULR Forums that are starting to spring up throughout Scotland, so that we could get an even more informed view of ‘best practices’. Is there the opportunity to expand learning opportunities out to family and friends; or to form links with community based initiatives? The list is probably endless!





At the next Forum meeting [ Thursday 18th January 2007 ] there will be the opportunity for you to comment on what we should be hoping to achieve; i.e. what should the Forum’s aspirations and strategy be in 2007? (and if you can’t make the meeting, you could always write or e-mail comments into us for consideration).





Of course there is absolutely no guarantee that the Forum has the power to deliver any of your wishes, but it would sure give us a target to aim for; and with a bit of luck and an equal amount of endeavour, who knows how far we can go? 





Can I take advantage of this opportunity to thank everyone involved with the Tayside ULR Forum for their support and assistance over the past year – those who attend, Dundee College, ILA Scotland, the STUC and all of our invited guest speakers. It can be hard work, but hopefully the results will make it all worth while.





Finally, one wish I can make, is to wish everyone the very best for the holiday season ahead and a successful 2007.


The Editor





�





�








 Bridging the


 Learning Gap  -


 Workplace Literacies





  The Discover Learning Partnership


       by Richard McGilvray








The Discover Learning Partnership offers high quality, free tuition to adults who would like to brush up on their reading, writing or number skills. The Workplace Literacies Team specialise in taking this provision into the workplace. 





Evidence suggests employees who improve their reading, writing and number skills usually take less time off work, improve in the quality of work and show a greater willingness to learn. They have a more positive attitude to changes in the workplace and are more loyal to the company.





The stigma associated with adult literacies means it is often difficult to engage learners. A Union Learning Representative can quite literally "bridge the gap" between the Workplace Literacies Team and the employer.





The Workplace Literacies team are keen to develop their relationships with ULRs throughout Dundee and would greatly appreciate the chance to discuss future developments with you. If you want to talk about workplace literacies in your workplace or want to talk about adult literacies in general, then email:- � HYPERLINK "mailto:richard.mcgilvray@dundeecity.gov.org" ��richard.mcgilvray@dundeecity.gov.org� or visit our website at  � HYPERLINK "http://www.discoverlearning.org" ��www.discoverlearning.org� 
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